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TEACHING EVALUATION SUMMARY 
Below are recent scores, calculated as averages across five primary indicators  (i.e., course design, instructional 1

practices, inclusion practices, assessment practices, and course impact), included in the university’s voluntary 
student learning experience evaluations: 

Additionally, all non-tenure-track faculty are required to complete the Faculty Annual Performance Review (FAPR) 
survey each calendar year, which is comprised of documenting contributions to research, teaching, and service. 
The FAPR is evaluated by the Faculty Promotions Committee and assigned a merit score by the Dean. As a full-
time clinical faculty member, my score is comprised exclusively of teaching and service and does not include 
research productivity. My 2018 merit score was a 4.27 on a 5-point scale, ranking in the 90th percentile of all 
full-time, non-tenure-track faculty. 

�  

My teaching was recently recognized by USC Rossier Dean as one of three selected representatives and fellows 
for the Center for Excellence in Teaching’s Faculty Leadership Institute. Additionally, the USC Rossier Student 
Organization selected me as a 2019 Faculty Member of the Year as well as receiving the Rossier Postsecondary 
Administration and Student Affairs Network’s 2019 Outstanding Faculty Member Award. Receiving these two 
awards was especially humbling in that the nominations and voting are entirely determined by the students.

Table 1. Learning Experience Evaluation Scores

Course Semester N n Rate Score

EDUC 570 – Research Methods and Data Analysis SU18 26 16 62% 3.52

EDUC 442 – Education for Social Change FA18 15 15 100% 3.93

EDHP 552 – The Politics of Difference SP18 
SP19

22 
23

15 
10

68% 
43%

3.69 
3.58

Figure 1. 2018 FAPR Merit Score Distribution
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 All indicators are calculated using a 4-point scale.1
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LEARNING EXPERIENCE SUBSCALE ANALYSIS
Learning Experience Subscale Average Score

Competency Course-
instructor

Standard
Deviation

Course Design 3.91 +/-0.36

Instructional Practices 3.93 +/-0.25

Inclusion Practices 3.97 +/-0.18

Assessment Practices 3.88 +/-0.42

Course Impact 4.00 +/-0.00
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Learning Experience Subscale Analysis

Project
Title:

Project
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Received:
Response
Ratio:

Individual
Report
for
Instructor
Davis
(26728-
20181
:
EDHP-
552
The
Politics
of
Difference
(26728))

USC
Learning
Experience
Evaluations
-
Spring
2018

22
15
68.18%

Report Comments

A sample report is available here: http://oir.usc.edu/wp-content/uploads/2018/05/SAMPLE-REPORT.pdf.

Creation Date: Thu, Aug 02, 2018

http://www.explorance.com/
http://www.explorance.com


Learning Experience Subscale Analysis
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Competency Course-
instructor

Standard
Deviation

Course Design 3.60 +/-0.50

Instructional Practices 3.76 +/-0.43

Inclusion Practices 3.75 +/-0.44

Assessment Practices 3.67 +/-0.48

Course Impact 3.71 +/-0.59
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